
Diversity and inclusion survey 2018

Partners 10%
visible 

minority

4%
LGBQI

26% 
74%

Female

Male

Of counsel 6%
visible 

minority

12%
LGBQI

51% 
49%

Female

Male

Visible minorities2 Sexual orientation3 DisabilityGender

Associates 23%
visible 

minority

6%
LGBQI

51% 
49%

Female

Male

Other 
professionals1

22%
visible 

minority

9%
LGBQI

93% 
7%

Female

Male

Students 26%
visible 

minority

10%
LGBQI

7%
with a 

disability

43% 
57%

Female

Male

*Survey data is based on a voluntary survey conducted in 2018. The response rate was 68 per cent and these results are representative of this sample only. 
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Visible minorities2 Sexual orientation3 DisabilityGender

Legal 
assistants 26%

visible 
minority

9%
LGBQI

12%
with a 

disability

98% 
2%

Female

Male

Business 
services 31%

visible 
minority

9%
LGBQI

8%
with a 

disability

68% 
32%

Female

Male



1 2 3 4 

1	 Other professionals include law clerks, consultants and knowledge lawyers

2	 Increase of 2% since 2017

3	 Increase of 1.5 % since 2017

Language

English and French 
English, French and  

other language 
English only 
French only

New Canadians

Born outside  
of Canada

Gender identity and expression

Identify or  
express a different 
gender or sex than 
the one assigned  

at birth

Age

16 - 24 
25 - 34 
35 - 44 
45 - 54 
55 - 64 

65+

33%

18%

44%

5%3%3%

15%

20%

21%

25%

26%

5%

Management committee

Female 46%
Male 54%

Female 27%
Male 73%

Partnership committee

33%
Aboriginal or 
Indigenous

22%

1%

27%

73%

2%

28%

14%
52%

7% 5%

31%

24%

21%

16%

3%

46%

54%

13%

Aboriginal or Indigenous


